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Faithfulness

Faithful simply means to be true to—True to the Word, serving others and'to the relationship with

the Lord. Faithful means more ’cl’manjust showing up to church continuouslg.

We need to be watching and loolcing for faithfulness in Pcoplc. This lccy to sclccting lcaclcrs,

Promotion and so forth.

Many times, we are tcmptcd to promote abilitg instead of faithfulness.
D Faithfulness can be found — 1 Cotinthians 4:2.
i Faithfulness can be counted =1 Tim 1:12.
i) Faithfulness in little — Luke 19:17; Luke 16:10.

i) Faithfulness calls for delcgation ~2Tim 2:2.

1. Faithful in The Little

A. He thatis faithtulin that which is least is faithtul also in much: and be that is urjust in the

Jeast is urjust also in much.
—Luke16:10

a) The context of this passage is talking about money. That we need to be faithful in

the least, which is money before we are trusted with much.

b) Thisis true, but the Principle not onlg aPPlics to money but also to other areas of
life.



o) Faithfulness is not ’caught but cauglﬂt as we grow ina rcla’cionship with the Lord.

d Champions are not made in the ring. That is where tlﬁcg are recognizcd. Theg are
made in the gym.

B. And he said unto bim, well, thou gooa/ servant: because thou hast been fathtul in a very
Ittle, have thou autﬁorll:g over ten cities.

—_— LU:éC /ﬂ//

C. And Samuel said unto Jesse, Are here all L‘/y children? And he saiaf Thereremaincth yet

the youngest, anaf ée/io/af he Lccpct/') the 5/7ch0. And Samuél said unto Jesse, Send and
tfetch bum: for we will not sit down tl he come bither. — 1 Samuel 16:11 (underline mine)

a) David started out as a shcep lcccpcr. He did not start at the top

D Start from the bottom and rise tl-nroug"] the ranks. Tl’lcg want to be hired

’codag and gct Promotcd tomorrow.

i) T]’leg want to be Paid as one who has been with the company for years.

Most People are not realistic at all.
b) David’s greatest call on his life found him while bcing faithful in the little.

) We must first be faithful in the very little and God will Promotc us to the biggcr
(Psalms 75:6) iitisa process.

D First the blade, then the ear, then the full corn in the ear (Mark 4:28).

e Noone climbs a laclclcr from thc toP!

d) As David was bcing faithful in the least,

D Godwas crcating in him the heart of a leader. He was PrcParing him for the
thronc, al’chougl'x David may not have known that.



i)

God does not prepare us atthe toP forthe top but prepares us for the toP
at the bottom.

i) Charactcr, commitment, and hard work of a person are formed at the

bottom.

V) I we cannot be faithful in the very little, we will not be faithful in much. we

must do things with excellence and faithfulness; however small theg are.

e) While David was in the bush kecping ShCCP, he grew in his rclationship with God,

and also came to the knowledge of God’s covenant with'the nation of Israel.

P He was faithful in the bush (secret) but was Promoted before every eye (Public).

h)

)

i)

fir)

V)

David,

God surely sees in secret. Be faithful inthe little.

One may say, “I have been faithful in this and that, but | have waited and

waited, and | have seen notlﬁing come tlﬁroug]ﬂ for me.”

if will not promote you where Yyouare, God will have someone take you away

and Promote you. God will Promotc you somewhere else.
Do ot kick down doors. Do not Promo’ce 5ourse|F.

JOSCPI’I (Genesis 39:3-5), Gideon (Judges 6:11-12); Samuel (1 Samuel 2:18),

Paul (Acts8).

SPouses came to them as ’clﬂeg were being faithful in their “Fields”—ca”,job,

ministry, clestiny or purpose.

Genesis 2:8, 15, 22—Adam. Adam was in the field being faithful. He was
given a iob before a wife. Wl’xg? Because the wife was to be a helpmcct in
that Ficl)d or call.

Genesis 24:63—Jacob. God gave Jacob a field, and he was in the field
mccli’ca’cing in the evening,

Genesis 29:1-10—Rachel.



e Ruth 2:5—DbBoaz.
. Estcrl:lé—KingAhasuerus.

As we are faithful in that which God has called us to do, many other doors will bcgin to open
in our lives.

2. Whatto Promotc:
One of the continuous tcmptations we will all face is to see a great need and be tcmPtccl to
promote ability, talcnt, |ool<s, and so forth. Although these things are great, thcy should not

be the reason we Promotc thosc that we do Promotc.

Thou therefore, my son, be strong in the grace that is in Christ Jesus. And the tﬁ/ngs that
thou bast heard of me among many witnesses, the same commit thou to fathtul men, who shall
be able to teach others also.

—2 Timothy 2:1-2

a) Promote faithfulness not abili’cg) looks, gif;tings or talent. 2 Timo’chy 2:1-2. Faithfulness
(Faithful men) comes before abilitg (able toteach).

D Faithfulness comes before ability 2 Timotl'xy 2:1-2).

i) God adds “ability” to “aithfulness” not to faithfulness to abilitg.

3. Faithfulness needs to be proven.
a) Prove People
We are to prove ourselves (Galatians 6:452 Corinthians 8:8;1%:5 and also prove others.

D Luke 1610 “He that is faithtul in that which is least is faithtul also in much: and

he that is wjust in the least is urjust also in much.”

i Daniel 112 “Prove f/iﬂ servants, | beseech thee, ten a’aﬂs; and let them gveus
IDU/SC to eat, and water to drink.”
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i) 1 Thessalonians 5:21 “FProve all L‘/7/'/755,- hold fast that which is gooa{ 7

) 1 Timoth y %:10 “And et these also first be IDrovcaf- then let them use the office
of a deacon, b@/ng found blameless.”

b) Howdo you prove Pcoplc?

i) Start someone in a service role.

e Start someone in a service role. Faithfulness isithe basis on which to
select leaders (1 Corinthians 4:2).

e Thisis a time to prove their faithfulness and grow in character. While
serving in a service role, the heart of a servant is nurtured and

devclopcd.
i Give them assignments and homework. Are tlﬂey volun’ceering already and
serving in some caPacitg’?

i Test (Prove) Pcople first in the very small tlﬁings (least) before you choose or
Put them into a Position of leaclcrship ministry.

e Servanthood test: Genesis 24:10-21.

o Loyalty and commitment test—Ruth 1:15-18.

) Watch for grow‘cl'l
v) Character and attitude.

Vi) Wi”ingncss to serve without a quest or gain.



4. Hire or commit on an interim basis:

As you check out a person if he is fit for a certain Position, do so on aninterim basis (60 dags,

90 dags)‘

b) Potential leaders have to be Proved/ Tested. This can be done by giving assignments
and tasks in the little ’cl’xings and observing how theg do.

c) Try People out before a long~tcrm commitment.



